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This Monitorii— Guide is des±gnM to arises- the- level of implementation 
of the provisl -ns of Chapter 28A. 85 RCW, Waahlnston Stat-'s anti-sex 
discriminaticr: legislatl^on. Tb±s 1975 staLe s^zatute prohibits discrimina- 
tion on the basis of sez: in regr:J^rioii3 iTnplemsrrting Title ^^X of the 
Education Amendments assisted edntcacirn programs and activities. 



The Office of the Super intend&nt o- Public Instr^jction, Washington State 
was among the first of the eleven anHite educatizm agencies to implement 
rules and regulations of a statie sr:— ^re prohib-ring discrimination on 
the basis of sex. State Super±ats:zifeir Frank B. Brouillet signed docu- 
mentation to this effect on M^y, 2£r7n:,. 



The Office of Equity Education, S u:h-' . itendent of Public Instruction has 
the responsibility to review compilairce with Chapter 28A.85 in all 
educational programs and activities. Staff in this section of the state 
education agency have been providing technical assistance to the 300 
local school districts in the state. In addition, assistance has been 
available to personnel at pre-school, adult education, community educa- 
tion and vocational-technical programs. 



In May, 1979 the Washington State Legislature mandated the monitoring of 
the implementation of the provisions of Chapter 28A.85 RCW. This 
Monitoring Guide was developed as a result of the Pre-Monitoring Project. 
The procedure for monitoring has been reviewed and critiqued by repre- 
sentatives of local school districts. Educational Service Districts, 
state agency staff, and ether specialists in educational equity monitoring. 
Special acknowledgements are appropriate to Beth Voorhees Wilke, former 
Program Administrator, Equity Education for her state-wide leadership 
role. State education equity personnel in various states, particularly 
Oregon and California were helpful in this monitoring process. 
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OVERVIEW 



BACKGROUND: 



Recognizing that sex discrimination in the public schools was depriving 
the State of Washington of the talents of nearly half of its' population, 
the Superintendent of Public Instruction in October, 1973, created a 
Task Force on Women and Girls in Education, its membership and resource 
persons representative of all segments of educational personnel. The 
State Superintendent charged the Task Force with responsibility to pre- 
pare a report with recommendations for change in law, policy, procedure 
and programs to achieve the elimination of sex discrimination in the 
public school system, said report to be submitted to the Superintendent 
of Public Instruction and the State Board of Educatitui by October, 1974. 



The Task Force Study confirmed that the existence of sex discrimination 
in education is generally known and that change is imperative. Recom- 
mendations to the State Board of Education, the Superintendent of 
Public Instruction and local school districts completed this study. 

The Office of the Superintendent of Public Instruction has continued to 
provide leadership, direction and assistance by acting upon several 
of the recommendations of the Task Force on Girls and Women in Education. 
Among the actions taken: 

1. Policy Relating to Equal Educational Opportunities adopted by State 
Board of Education on May 14, 1976. 

2. Rules and Regulations enacting Chapter 28A.85 RCW developed and 
signed in May, 1976. 

3. Personnel Inventory: A Directory of Candidates - Educational 
Administration compiled of names of women with administrative 
credentials. 

4. Specific instructional materials policy and criteria for sex bias 
evaluation: WAC 392-190-055 

5. Staff positions in Equal Educational Opportunities Section 
established for Title IX/RCW 28A.85 compliance. 

6. Exemplary educational equity program activities in local School 
districts supported and disseminated. 

7. Pre-Monitoring Project Plans for Chapter 28A.85 implementation 
in .1978. 
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BACKGROUND - continued 



8. Legislative Mandate to monitor school district programs in .May, 
1979, 

9. Provisions for full time state positions in Equity Education Office. 

Washington State continues to have active community support in educational 
equity issues. The monitoring mandate provides a basis for local school 
districts to actively conduct on-going internal assessment of their 
educational programs. 



In summary, the Washington State Task Force on Women and Girls in Educa 
tion concluded that sex discrimination in ediication is in fact a real 
problem and that the changes necessary for eradication are substantial: 
"The degree to which the program can be moved forward will be dependent 
upon the degree to which those in leadership roles meet the challenge." 
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COFZENTS : 



Th±5; Monitoring G\i±dea znn tains two major sections: (1) :-iociiit:o-:.zT:, : 
Standards: W£:3hiiigt(ra i^dainistrative Code (WAC) 392-19^^-0^5 r:: : - 
392—200-020 ami (2) On-Eilire Review Packet reviewing the r^TlLcvir:- 
progxam areas:: Counsel±22ig and Guidance Services; Physic:i-l Eiic:-.. ion^ 
Athletics, Ernracurriculnr Activities; Vocational Education; LtT;^ <iymeiit 
and lastructlanal Materials and Practices, 



The .MDnitor±ii^ Standards check-list provides school district r -rrsonnel 
with an ovezrc^sw of the specific program areas addressed in cr^-r.. state 
statute, TtiB irnternal assessment items stating each Sectlcr. of the 
WAC mandate iifniBCts sciiool districts to assess all required yorogram 
activities* Hms process is a self-evaluation procedure, Tniis Monitor- 
ing Guide cciittEins a summary of fourteen iLems requested b> che state 
education a:g-firtr,y for external validation. 

The second csrjcr section contains an On-Site Review Packet, This pro- 
cess and insxruments have been field-tested in five school districts 
in the state. All of the instruments are utilized in face-to-face 
discussions.. State education agency staff under the direction of the 

„Of£ice^of,.JEcrid.tyJt!duaat.ipn_ review team, These 

members participated in a two-day training session in preparation for 
the local district review. 

This Monitoring Guide can provide local school districts with an 
assessment of their level of implementation of the provisions of 
Chapter 28A,85 RCW, The levels of implementation on the Internal 
Assessment Check-list are labeled: 

PHASE I: PAPER COMPLIANCE 
Are district policies stated? 

Have policies been adopted by the School Board? 

Has a district employee been designated for internal monitoring? 
Have procedures for implementation been developed? 

PHASE II: GOOD FAITH EFFORTS 

Does personnel take active roles in specific acLivities to overcome 

educational inequities? 
Are all courses sex integrated? 

Can staff members articulate their legal and educationral responsibilities 
in educational equity? 

PHASE III: COMPLETE INTEGRATION 

District leadership facilitates and supports educational equity on an 
on-going basis , 

Policies, procedures and programs actively implemented in a non- 
discriminatory manner. 

All programs and activities actively enroll a balance of both boys 
and girls on an on-going' basis. 



CONTENTS : continued 



PHU E : ":T: complete I^rrEGRAZION - continued 

Stziit TT'iHTibers at all lt=vels prrovide role models for students: women 
zzrnc *~ ::in co-^exis ting in administrative , primary, vocational, secondary 
r Ions. 



Tz^ QSf: ce of Equity Educaticm, Superintendent of Public Instruction 
~.xi=fJJl z ixnue to provide technical assistance to the local school 
riistrliit ? in the implementat:^on of the provisions of Chapter 28A.85 
rLCT^. Tn-;.r Monitoring Guide cnn assist the district in base-line 
asses£^~r:i; of their programs in meeting the legal and educational 
msndare: of our state anti-sex discrimination law. 
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INTERNAL ASSESSMENT 



Check-List 



WAC 392-190-005 Purpose— Klimination of Sex Discrimination 
WAC 392-190-010 Counseling and Guidance Services— Career 
Opportunities — Internal Procedures 

WAC 392-190-015 Counseling and Guidance— Duty of Certificated 

and Classroom Personnel — Coordination of Effort 

WAC 392-190-020 Inservice Training — Sex Bias Awareness 

WAC 392-190-025 Recreational and Athletic Activities — Equal 
Opportunity — Separate Teams 

WAC 392-190-030 General—Recreational and Athletic Activities— 

Equal Opportunity Factors Considered 
WAC 392-190-035 Recreational and Athletic Activities— Compliance 

Timetable — Elementary and Secondary Level 
WAC 392-190-040 Recreational and Athletic Activities — Student 
Interest^ — Required Survey Instrument 

WAC 392-190-045 Recreational and Athletic Activities— Facilities 

WAC 392-190-050 Course Of ferings— Generally— Separate Sessions 

or Group Permissible 
WAC 392-190-055 Textbooks and Instructional Materials — Scope— 

Elimination of Sex Bias — Compliance Timetable 
WAC 392-190-060 Compliance— Local School District— Designation 

of Responsible Employee — Notification 
WAC 392-190-065 Compliance— Complaint Procedure— District Super- 
intendent 

WAC 392-190-070 Compliance— Appeal Procedure— Local School Board 
IjAC 392-190-075 Compliance— Contested Case— Duty of the Superinten- 

dent of Public Instruction 
WAC 392-190-080 Compliance— Violations— Permissible Sanctions 
WAC 392-200-005 Purpose — Authority 

WAC 392-200-010 Public School Employment and Contract Practices— 

Sex Discrimination 
WAC 392-200-015 Public School Employment — Affirmative Action 

Program 

WAC 392-200-020 Public School Employment— Affirmative Action Program- 
General 

LEVELS OF I MPLEMENTATION 
PHASE I "Papt^ CompUancc,'' 
PHASE II ''Good fdith l(\io^W 
PHASF III "Comp£e-te Infeg-^otcon" 
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WAC 392-190-010 COUNSELING AND GUIDANCE ~ CAREER OPPORTUNITIES — 

INTERNAL PROCEDURES: No 6cll00t dl^tAict 6kall 
zngaga in dunoxiniination against antj pzn^on on the 
boAi^ Zn the. coun6cLing on giudancd o{i 

^tiidtnU in gmdoA K-12. 



Yes No 

All materials, orientation programs and counseling 

techniques are offered on a bias free basis. 

Students are encouraged to explore a wide range of 

curricular subjects and activities. 

Testing and other .materials used for appraising or 

counseling students are free from sex bias. 



Internal procedures regarding appraisal of counseling materials have been 
developed and used for ensuring non-discrimination on the basis of sex for 

Testing and appraisal instruments 



Career and vocational guidance materials 



Work study programs and opportuniti^^s 



Educational scheduling/placement 



Classes containing a substantially disproportionate 

number of individuals of one sex have been identified 
and immediate action has been taken as necessary to 
assure non-sex discrimination. 

Work/study Program: The district can show evidence of... 

Assurance of non-discrimination from employers of 

students . 

Procedures for student jobs posted and/or referrals 
made are clearly defined and non-discriminatory. 



Appropriate records of job placement, referrals and 
outcomes, and related work opportunities. 



WAC 392-490-015 COUNSELING AND GUIDANCE — DUTY OF CERTIFICATED ANO 

CLASSROOM PERSONNEL — COORDINATION OF EFFORT: AtC 
czntlfilcatzd and cla66Mom pz^onm't 6kcdl ^ncoiiAagz 
6tadznU to fixptoKZ and develop the^-t Individaat 
lnt<iA^},U In dO/iZZA and vocational, tzchniccd. p^og^aii\6 
and mpioymQMt oppoMXan^tioA u)itkaut ^ZQoJid to ^ex, 
Intlwing Kca^onablo. z^^ionJ^ zntoaKaqlnQ ^tadznU 
CO conbCdiiK and txploKZ "non-tAaditional^^ occupcvtion^ 
(^on mm and toomen. 



Yes No • 

Educational Staff Associates (ESA) Counselor or appropriate 

' person has been designated by the district Superintendent 
to coordinate compliance in counseling and guidance services • 

Procedures have been developed for informing certificated 
and classroom staff of requirements to encourage students 
to explore and develop individual interests and aptitudes. 

Plans have been developed to inform and encourage students 
. to explore non-traditional careers and occupations. 



WAC 392-190-020 IN-SERVICE TRAINING ~ SEX BIAS AWARENESS: Each School 

di^tntct 6houtd include 4>ex bia^ atoa^tem^^ and >6ex bia^ 
cUmlnaZion tAolninQ .t^U^lon^ In 6uch In-^d-^vuit tAa.in- 
ing p^og^am a6 aKC co^^Aiictad ok provided (^oK cenXtdicatzd 
andloK cta66^oom p^A-ionntt. 



Yes No 

The district has included sex bias awareness and sex 

"~ bias elimination training sessions for certificated 

and classroom personnel. 
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WAC 392-190-025 RECREATIONAL AND ATHLETIC ACTrVTTIIilS — EQUAL OPPORTUNITY — 

SEPARATE 7:EAMS: Wo pe^OH ^liaU, on tha ba6(.6 of) 6i\x, 
he (LxcXad^id ^Kom panXAoipation in, ba dojiiad tha bendfyi tt^ 
oi(, be tKzatdd dli{^QA.QMtUj {\nom another pM^on on othen- 
tac6e be dA^\anyiniLna.t2,d ac\cU.n6t ( n amj in tdUclicfao tic , 
club OA, inVumrAoZ cLtlitetics on. nccnQutionat aativ.it.ij 
o{^(](Ln,(Ld by a school dutnlct a^id no :^alwul dUitnict t^hatl 
pKoviAz any >such atk^ttici'^ o'l nc.cMn.ati.ona^ activity 
^Q.pan.a.t(ity on 6ucih bai^is. 



Yes No 

Sports teams and recreational ;ictiviLies offered by the 

districf: are equally open to partlcipaLion by qualified 
members of both sexes. 

Sports teams or recreational activities are offered as 

separate teams for members of each sex utilizing the 
following substantial equality factors justifying: 

(a) the relationship between the skill and compensation 

of coaching staffs; 

(b) the size of their budgets; 



(c) the quality of competition and game schedules; 

(d) uniforms; 



(e) equipment and facilities ; and 



(f) sufficient numbers of participants to warrant 
.separate teams 

(g) other factors (please lisL) 




WAC 392-190-030 GENERAL — RECREATIONAL AND ATHLETIC ACTIVITIES -~ 

EQUAL OPFO.HTUNITY FACTORS CONSIDERED: Each diMyudt 
6hciti Qva-Huatd iU nzoAddtional and atfifatcc pnog^con 
cit idcu.t oncd taah ijzaA to tMuKz that iLqual oppon.tuM tlQ^ 
oAe avxilabU to mmboju bath ^exe^ ivith ^t.^pect to 
Intzn^choia^ tla, club oh. inthanmal atkUtic6 tofuc/i 
a/L(> opMatdd, 6pon^oHQ.d, oK otk(iAio,U>z ph.ovid^d by thQ. 
.i^cl\ooll di;>t Jet. 

Yes No 

The district has performed an c..;nual self evaluation 
~ to determine the level of efCorv maintained to ensure 

equal opportunity to both sexes with respect to inter- 
scholastic, club or intramural athletics. 

Date of most recent self evaluation:^ 

The following factors have been considered in the annual self evaluation: 

whether the selection of sports and levels of competition 
effectively accomodates the interests and abilities of 
members of both sexes; 

the provisions of equipment and supplies; 

the scheduling of games and practice times including the 
" use of playfields, courts, gyms, and pools; 

transportation and per diem allowances, if any; 

the opportunity to receive coaching and academic tutoring 

the assij^nment and compensation of coaches, tutors, and 
game officials; 

the provision of medical and training facilities and 
services including the availability of insurance; 

the provision of housing, laundry, and dining facilities 
services, if any; and 

publicity and awards 

other factors (please list) 
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WAC 392-190-035 RECREATIONAL AND ATHLETIC ACTIVITIES — COMPLIANCE TIMETABLE 

~ ELEMENTARY AND SECONDARY LEVEL: Each ^6c/|0:'^ duth.ict 

6aholcu>tic, club o>i iyitn.vmi'ial^ athldtU'i^ at (lie i^tmc.ntam 
school Itvtt [K-6] 6hcitt pnovide zqaa^ o pp^ A. tuyiUij and 
zncouAagoJfmnt io^ pluj^laal ayid 6k^U ddva.hipmcnt to atC 
6tudznt6 in thz (itmQ.yitaA.ij cinada^ anuX^teMt mth thi6 
chaptQA 06 (LxpudAJtloMlij ai* po.64^cbf e but >in no cvu'nf i'afci 
than Ja^t/ 2 1 , 7976. ^ 



Yes No 

All elementary recreational and athletic activities are 
integrated. 

All secondary recreational and athletic activities are 
offered on a bias- free hasis- 



WAC 392-190-040 RECREATIONAL AND ATHLETIC ACTIVITIES — STUDENTS INTEREST 

REQUIRED SURVEY INSTRUMENTS: T/ie SupZ^lnt Q,nd(L\lt o() 
Fubtic In^tmoXion ^haZl d^vQlop a 6ukvqaj in^tAummt to 
a^^i^t each school dUtnJ..at in tM dQ.tdmhiailon (4 ^tadznt 
In^tnAQAt f^oA maf e//iGma£e poaXa cupation in 6pi\ai{ilc 6poht^. 



Yes No 

The district has administered a student survey. 



Date of most recent survey: 

Grades survey edj ' 

The district has utilized the results of the student 
interest survey in program planning of recreational 
and athletic activities. 



WAC 392-190-045 RECREATIONAL AND ATHLETIC ACTIVITIES ~ FACILITIES: 

A 6clio(fi! dutAict fjolUah pKcvidu atklttia iacltUlt^ 
^on. mmhoAAi onz 6zx including >6hoKJe^5, .toX.£eX6, and 
tficUnlng A.oom {^acltcUoA ion. cutkl^XA.d piiApo^bQA 6kciti 
pnovldz compoAablo. iacltLUu ioK mmboji^ thz oppo^ito. 
6ZX no loutQJi than July 1, 1976. 



Yes No 

Boys and girls do have equal access to comparable athletic 
facilities (showers, toilets, training room facilities for 
athletic purposes) , 

^ The" district has established schedules to facilitate equal 

access to cQmparable athletic facilities. 



WAC 392-190-050 COURSE OFFERINGS — GENERALLY ~ SEPARATE SESSIONS OR 

GROUPS PERMISSIBLE: Mo 6ahool dUitnlct 6haZC pn.ov.idz 
any cou/U2J> on othoMmjbz do/my out any o^ ItA tdacaXXon 
'pnogna\n6 on activAjU-t^ ^dpoAatoly on thz ba6l6 o^ 6(lx, 
on n.^quA.n.t nz^u^z poAticipatlon thznzin by any oi 
itA 6tudc.nU on 6uch hcU^Ji. 



Yes No 

Procedures have been established to ensure equal access 

- to all courses. 

Grouping of students in physical education classes and 
_ activities is conducted without regard to sejx. 

The objective standards for ability grouping in physical 

education classes and activities can be demonstrated . 

Physical education classes in grades 7 through 12 are 

are separated by sex. If '*yes*'... 

District can justify such separation as best method 

for providing both sexes with equal opportunity 
' to participate in Physical Education classes, 

District can demonstrate substantial equality 

between separate classes. 

Physical eucation classes and activities at the elementary 
school level (K-6) are in compliance with this section by 
June 21, 1976. 

Date of compliance: 1 . . 
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WAC 392-190-050 



continued 



Yes No 

Physical education classes and activities at the 

secondary level (7-12) are in compliance with this 
section by July 21, 1978. 

Date of compliance: 



WAC 392-190-055 TEXTBOOKS AND INSTRUCTIONAL MATERIALS — SCOPE — 

ELIMINATION OF SEX BIAS ~ COMPLIANCE TIMETAHLE: 
It AJi thz intznt oi tkU taction to ttimincite 6ex 
b^icu in connzction mtk amj (^onm ofi Lyi'S t/iuctlon 
oiioAzd by a school di^tAZct. 

Yes No 

_^ District has instructional materials policy and proce- 
dures for screening and selection that incorporates 
the elimination of sex bias and stereotyping. 

Instructional materials committee utilizes appropriate 

screening devices in selection of new textbooks, 
instructional materials,, references and audio-visual 
materials ordered after July 1, 1976. 

District has acquired supplemental instructional 

materials or aids to be used concurrent with existing 
materials for purposes of counteracting sex bias content. 

Screening criteria has been adopted with the approval 

of the school district Board of Directors no later 
than July 1, 1976. 

Date of Board" approval: 



is 
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WAC 392-190-060 COMPLIANCE ~ LOCAL SCHOOL DISTRICT — DESIGNATION OF 

RESPONSIBLE EMPLOYEE — NOTIFICATION: Thz ^upMAntmdmt 
0(5 (lach school dA^tJvict 6hM immedLcU^ltj duignatz at 
ZziUt one zmployzz voho ^katl be. ^upoyu>lblt diAzcJtZij to 
thz 6upeAiyvtzndznt io^ moyiitoh.ing and cooh.di.natLng tkt 
diA^tnldt*^ compliance voltii tlu^ ckaptoA. 



Yes No 

The district has designated an employee who is responsible 
for monitoring and coordinating compliance with RCW 28A.85. 

Name of designee \ 

Date of appointment ^ 

Procedures have been developed for internal monitoring 
procedures . 

The district has annually informed students, parents and 

employees of name, address and phone number of district 
• designee. 

The district has annually informed its constituents of the 

appeal procedure set forth in WAC 392-190-065 through -075. 



WAC 392-190-065 COMPLIANCE — COMPLAINT PROCEDURE ~ DISTRICT SUPERINTENDENT 

Upon KZCdCpt oi a complaint by a school dUtAlct In thz 
manm/i kQAoAn dpj>cAibtd, tht mploydn ok QmploijZQ^ 
d2Algnatzd ptin^aant to WAC 392-190-060 6kaU Invutigato. 
the. aUtgaZion^ ^nt ioKth and 6kaLl hutUatz •t.ack othvi 
KzaJi>onablz pKoczdiiKa^ to Hi^cj^:- ^ pwmpt quotation oi 
thz complalyit. 

Yes No 

The district has an appeal/grievance procedure that 

provides prompt resolution for the complainant. 

written complaint form 



signed by complaint party 

specific acts, conditions, circumstances set forth 

District compliance officer (Superintendent designee) has 
outlined investigation of complaint procedure. 
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WAC 392-190-070 COMPLIANCE — APPEAL PROCEDURE — LOCAL SCHOOL BOARD: 

In tht zvznt a comptainayit ne.main6 agg^.itvzd a6 a ^cAui't 
o{i tiiiL action 0^ ^cnact^on o{\ thu 6iipe\lyltcndcnt lyi 
n,QJiOl\jLnQ a compZcLcnt a6 p^vvidtd in WAC 392-190-065 , 
6CLtd comptciinant may appa.at to tht ^chooi' di^tniat boand 

diAzatoU by {)<Jllng a mittQM notice. o{\ app{i.cL^ mXh 
thz 6za^QXaAtj o{\ tht 6ahooi^ boa^d on on, bi^f^om the tmtli 
day ^ot^.O(A)lng [a] Ae.6pon/^£ (rn (b) the e.xplnation o-) the 
tkinXy [30] day n,e,6pon6t pen^iod provided by WAC 392- 190-065 , 
i\)kiahzvQ,n oacuHyii {^in^t. 



Yes No 

The district has made a formal notification to local 

Board of Directors regarding their responsibilities in 
the appeal procedures. 

The district has kept records of hearings of complaints 

(if any) . 



WAC 392-190-075 CO^^PLIANCE — CONTESTED CASE ~ DUTY OF THE SUPERINTENDENT 

OF PUBLIC INSTRUCTION: In tht e.vent a complainant n.main6 
aggAA.zvzd iixit:h the. dzc.l^ion o{\ a school dlhVviet booJid o(\ 
dAAzcXoU nmdoAzd pu/i6uant o{\ WAC 392- 190-070 , the 
aomployinant may appzai thz booAd'^t dzcl^ion to the, Supen- 
InXo^ndznt o^ ?ub.Uc Jn^tAuation. Upon the. Kzaelpt o/( a 
notice, oi appzal illed In compliance. u)tth thu 6e.ctAon, 
the. Supe/Untznde.nt. o{) Pubtia J^utnuctJon 6haU 6chzdule 
a hzoAing to aommznat oA o't be'{\ane. the. f^on.titth [40] day 
thzAza^tZA. 

Yes No 

The Board of Directors have been notified of this 

procedure . 



EKLC 
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WAC 392-«200-0.lO PUBIJC SCHOOL EMJ^LOYMENT AND CONTK.ACT PRACT SEX 

DISCRlMINATrON: No 6choot dUtAACt 6haH, id t^. ba.i.(^ q{) 
sex, ZKcMiide anij i^nA^on lytom paH.Ucipa.tion c/eiu/ any 
pd/i^on .the bMi\{)it6 o{), OK ^ubjQ.ct any peuon to dvtcA.uni.na' 
tion in mpCoymait, AtcMiUtmait, promotion oA advancement, 
c.oM-idc-ia Uon oM selection tken.e{]0''i , ivhetliQA^ /^aCt time oa 
paAt time, in eonnQcti.on i\)tth mptoyment by a 6a!waZ 

dt6 tA.iCt, 



Yes No 

District has policy regarding non-discrimination on the 
basis of SOX in ompJ oynient . 

District's einpioynicnt discussions are made in a non- 

discriminatory manner and does not adversely aCfect 
a person's employment oppor tunJ.ties or status on the 
basis of sex. 

All contracts or collective bargaining agreements ajre 
free from provisions which treat employees differently 
on the basis of sex. 

Applicants who attended an educational institution or 
_ entity which admits as students only or predominatly members 

of one sex are treated in a non-discriminatory manner 
and not given preferential treatment. 



WAC 392-200-015 PUBLIC SCHOOL EMPLOYMENT — AFFIRMATIVE ACTION PROGRAM: 

Each ^sahooi d-Utntat 6katt develop and/oA inao^po^ate 
iLH tkLn any exAAting (i{\i-iA)y\atlve aetlbn emptoymQ,nt pAOQAom 
appAopU.ate pAovty^ion^ wlvieh'ate aon^t^tent m.tk the 
Intent o{\ ChaptcA 2SA.S5 RCW and ^uah giUdetLne^ aA,e 
lie-reaf^teA developed and d^UtAlbitted to each ^ckooZ 
dl'StAlet by the oU-i-ce oi the SupeKintendewt o(^ Viibtic 
ln^!>tAuct(an to etimi.nate dosOLoninatlon on the 
of, 6ex, in connection i^ith empZoymQjit by the school diAtAlct. 

Yes No 

The local board of directors has adopted and implemented 
approved affirmative action employment program. 



Date of adoption :_ 



District's affirmative action employment program included the following 
pimvisions respecting discrimination on the basis of sex: 

Maintain credential requirements of all personnel 

Make no differentiation in pay <5cale 



WAC 392-200-015 



continued 



Yes No 



Make no differentiation in the assignment of school 
duties (except for bona fide occupational qualifications) 

Make no differentiation in conditions of employment 
including but not limited to, hiring practices, leaves 
of absences, hours of employment, and assignment of, 
or pay for, instructional and non-instructional duties. 



WAC 392-200-020 PUBLIC SCHOOL EMPLOYMENT—AFFIRMATIVE ACTION PROGRAM- 
GENERAL: UotmXh^tandLng thz KdciniAzmunt tkU 
ahaptoA n.t6p2.(iting cLucMriKncition oyi thz boJbUi ^ax, 
zaah cahoot distAict 6hatl dzvdtop and /on. IncoKpoKCitd 
mXkCn any zxAMtinq a(^{^vmatLv(L action cmploymditt 
p/iog/iam appn,opn.Lat(L pn.ovU>lon^ to ellnUnatz ducn^imlna- 
tion on tkz bcUil6 on. naaz, cazqA, aotoM, na.tiona.( 
o^itgZn, moAitaJi 6tatLi6, age, on thz pXQAayiao. o{) aiiij 
^zn^oiiy, tmntat, on physical hayidicap. 



Yes No 

The local affirmative action employment program has 

been filed with the Office of the Superintendent of 
Public Instruct ion . 



Date of most recent filing v;xLh SPl: 



CHAPTER 28A.85 RCW MONITORING STANDAKDS 



Items to be reviewed for external validation: 

List of district's tests/materiais utilized for appraising and counselinR 
students. (WAG 392-190-010) 



Name of educational staff associate (ESA) counselor or appropriate person 

to coordinate compliance in counseling and guidance services. 

(WAG 392-190-015) — 

Counsellne and guidance plan for all certificated and classroom personnel 

- in encoirfglng students to explore and develop their individual interests 
in career and vocational technical programs without regard to sex. 

(WAG 392-190-015) . 

District's plan for including sex bias awareness ^"d sex bias elimination 
" in-service training for certificated personnel. (WAG 392-190-020) 

List of interscholastic. club, intra-mural or recreational activities 

- offered by the district. (WAG 392-190-025) 

_ Interscholastic game schedules, budget, coaching staff. (WAC 392-190-025) 

_ Results of most recent recreational and athletic program self -evaluation . 
(WAG 392-190-030) 

Results of most, recent student interest survey -lated to ^^^^J^^.^^ 
" intra-mural and other sports and recreational activities. (WAC 329 190 OAO) 

_ course description handbook. (WAG 392-190-050) 

District instructional materials policy and procedures for screening and 

- selection; criteria for eliminatior: of sex bias and stvareotyplng . 
(WAG 392-190-055) 

Gopv of public announcement of district compliance officer's name, address 
" ond' telephone number. (WAC 392-190-060) 

Copy of district's public announcement of appeal procedure. (WAG 392-190-060) 
nistr'.fs appeal/grievance procedure of Chapter 28A,85 RCW. (WAC 392-190-060) 

District's policy statement regarding non-discrimination of the basis of 
~~ sv.K in employment. (WAC 392-200-010) • — 

District's affirmative action employment program (WAC 3')2-200-01 5) . 

Date of most recfiit affirmative action plan: — 

Datf of most recent filing of affirmative action plan wi;;h SPL: 



;NAME of DISTRICT 



er|c 



NAME OF DISTRICT COORDINATOR FOR 
28A.85 RCW MONITORING 



SEX EQUITY MONITORING: ON-SITE REVIEW 
(House Bill 413/Chapter 28A.85 RCW) 



CO N T E N T S 



INTRODUCTION 
GENERAL SCHEDULE 
SPECIFIC ASSIGNMENT 
MONITORING REMINDERS 

O 

INTERVIEWING/RECORDING INSTRUMENTS 

-zoms>i\.im Akv guwance s^mcis/ course offerings 

-PHVSJCAL EVUCATJOhl, ATHLETICS ANV EXTRACURRICULAR 
ACTIl/ITIES 

-1/OCATIONAL EDUCATION 

-EMPLOVMEWT 

-INSTRUCTIONAL MATERIALS, TEXTBOOKS AW INSTRUCTIONAL 
PRACTICES 
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I li I R 0 D U C T i 0 N 



House Bill 413/Chapt:er 28A.85 KCW is Washington State's legislation 
prohibiting sex discrimination in grades K-12. The state law was 
passed in June, 1975; regulations became effective in June, 1976. 
The Office of the Superintendent of Public Instruction has the 
responsibility to monitor the compliance of the enacted regulations. 
In addition, the state education agency provides a variety of on- 
going technical assistance in the implementation of Chapter 28A.85 RCW. 

The on-site review is one aspect of the Monitoring Project designed 
to assess the implementation of House Bill 4l3/Chapter 28A.85 RCW. 
All program.*? and activities conducted by or in behalf of a school 
district are subject to these regulations. These activities include, 
but are not limited to, preschool, adult education, community educa- 
tion and vocational-technical program activities. 

On-site reviev; team members will spend one full day at the school 
district concentrating on assessing program implementation in these 
five general areas: Counselinj^ and Guidance Services/Course Offerings; 
Athletics, Physical Education and Extracurricular Activities; Vocational 
Education; Employment; and instructional Materials, Textbooks and 
Fns true tlonal Practices. 

The objectives of the on-site visitation are: 

/. To p^ovidt thz opportunity {)0^ an acm^idtQ. cUi6U6rmnt of^ 
tliz comp^A.ance. C/^i^O'tU of) thz bchoot dutAA.ci 

2. To zxpand d-i^siyiicC ^ta{)f^ kywiA)lQ.dga tha 6tAcutQ.g^U and 
acti\utLe6 ivkich contAihutc. to dqtioLLty oppc^unity 
and 6uppoA t ^^good {)(iLth*^ .lmptmQ,nta.tA.on thz intant a6 
mtt a A tht tzttdh. 0(( thd. J^ai^ 

3. To pn.omotQ. di^tnlctA i^pQci{)ic actlvLti^^ in providing 
zducat.ionaH aquaUty to stude.ntA and ^ta(^{^. 
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ON-SITE REVIEW TEAM 
ASSIGNMENTS 



DATE SCHOOL DISTRICT 



: COORDINATOR OF TEAM 

. : COUNSELING & GUIDANCE 

_: PHYSICAL EDUCATION/ ATHLETICS/ 

EXTRA-CURRICULAR ACTIVITIES 

: VOCATIONAL EDUCATION 

: EMPLOYMENT 

: INSTRUCTIONAL MATERIALS 

AND PRACTICES 

2£ : , 



GENERAL SCHEDULE FOR 
ON-SITE REVm-i 



9:00 - 9:45 a.m. 



10:00 -11 :45 a.m. 
12:00 - 1 :00 p.m. 

1:15 - 2:45 p.m. 

3:00 - 3:30 p.m. 



3:00 - 4:00 p.m. 



Entrance Conference 
(District Office) 



*On-Si te Review of 
Program Practices 



Team Conference/ 
Lunch 



■*On-Site Review of 
Program Practices 



Team Conference 
Preliminary Reports 
"Findings 
-Commendations 
-Recommendations 



Exit Conference 
(District Office) 



27 



^District Team Coordinator 
contacts building stnff 



MONITORING REMINDERS 



T^GxSe oAt 6omz ba^ic tLp6 to feee): r mind u)hQ.n (!.KmnuUng local ^ckooC 
duPUat pKognam ^on. comptiancz i- t 6q.x zquuLtij to-gi^tation. If] thzKc 
cuiz any qu(UtLon^ that thz n.zvtziJO ^^am mmboA choo6U not to nciipond to, 
ptza^z H.ziQA thuz to thz comptiancz /klvLqio coondLmto^. 

1. This compliance review is an official legal proceeding of the Wash- 
ington State Office of the Superintendent of Public Instruction. It 
is conducted pursuant to the authority granted to the office in 
Washington Administrative Code 392-190-005. This provision allows 
the Superintendent of Public Instruction to monitor compliance of the 
provisions of the regulations. 

2. The main objective is to check local district progress in meeting state 
regulations and to provide assistance in identifying areas that may 
need strengthening. Review team members will help the district staff 
locate resources and materials in program compliance areas. The office 
is responsible for providing on-going technical ass?i^^tance in equity 
education. 



3. The role of a review t^am member is that of a fact finder not a judge. 
Team members are to use their skills in observation, questioning, 
interviewing, and listening when reviewing a particular program area. 
They are then to report their findings to the compliance coordinator. 
Feel free to draw on your own professional background and expertise 

in making findings, but keep in mind that the final report will be 
the responsibility of the Equity Education staff. 

4. Where findings show the need for improvement, the office will follow- 
up and work with the district. However, the success of the effort 
will also depend on the type of relationship established by the review 
team. If the district has a negative feeling about the review pro- 
cess, it will be harder to get them to accept the need for change. If 
they have a positive feeling they will be more willing to act. Review 
team members will assist in completing the final report by turning in 
all papers at the end of the on-site visit; on-going input and 
technical assistance to the local school districts are welcomed . 



X 
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AUMINIvSTRiVTlVE REVIEW 



D [STRICT 



I'UOCRAM ARliA 



DATE 



TITLE 



The following best describes your perception of the district's cor liance 
witn Kouse Bill 413/c:hapter 28A.8S RCW: 

l-ull Compliance 

Partial Compi iance 

Non Compliance 



CO^»vlENTS : 



The areas intiie program that have been the easiest to implement compliance 
have been: 



The areas intlie program that have been the most difficult to implement compliance 
have been : 



The district's resources in obtaining compliance are: 



The most urgent needs in continuing to obtain compliance are: 



2S 



Q REVIEW TEAM MEMBER 

ERIC 2k 



DISTRICT 



PR0GRA;v1 ARilA 



DATE 



FINDINGS: 



ERIC 



REVIEW TUAM MEMBER 



DISTRICT 

1'IUK;RAM AKiiA 

DAl'li 

COl^vlUNuArtONS: 
1. 

2. • 
3. 
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Er|c 26 ~- 

P^B" • ivi:v I ;■.!•;•;•(•: AM MiiMBiiR 



DISTIUCT 



PROGRAM ARBA 

DATi; 



REC0NS4ENDATI0NS: 

1. 

2. 

3. 



ERIC 
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REVIEW TEAM MEMBER 



PROGRAIvl AREA 



DATB 



THGLNICAi, ASSISTANCE: (requested/suggested) 



ERIC 
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REVIEW TEAM MEMBER 



bLbMbWl AKY 

^ JUNIOR HIGH 

SENIOR HIUH 

DISTklCT 

COUNSliLINC AND GUIUANCL: SliUVlCIi, STUDluNT SliRVlCliS. 
COlJRSLi Oi'l'l'UINliS 

INDICATORS : 

Have you participated in sex bias awareness and sex bias 
elimination training/in-service sessions? 

COMMENTS: 

Have you facilitated any sex bias awareness training or in-service 
sessions to buildings staff? 

COMiviENTS: 

Are all counseling services (academic, career/vocational, personal, 
test administration) at your school free from sex bias? 

COMMENTS: 

Are resources/materials addressing non-traditional careers for girls 
and boys available in counseling and guidance service? 

COMMENTS: (example of resource/materials) 

Do you encourage students to utilize these resources/materials addressing 
non-traditional careers for boys and girls? 

C0Nif4ENTS: 

Do you encourage other staff members to utilize bias free materials and 
resources? 

COMMENTS: 

Do you utilize cor.imunity resources for encouraging and exploring non- 
traditional careers for students? 

COMMENTS: (example of community resources) 



Yi:S NO 



COUNSELING iVND GUIDANCE SliRVlCO 
-continued- 



DISTRICT 



INDICATORS YES NO 

Arc tlicrc any classes in the school that now have a dispro- 
portiontitc enrollment of i;irls or boys? (80"d or more of 

one sex) 

CTMVIENTS: (list classes, if any) 

Arc there procedures for correcting the imbalance in classes 

that have disproportionate numbers of boys/girls? 

COMMENTS : 

Arc all classc:- scheduled on the basis of the course description 

and I ree from .issignment by sex? 

COMivlENTS : 

Are there procedures for informing and assisting students in expanding 
their career o])tions? ^ 

COMMENTS: 

Have course titles and descriptions been examined for sex bias? 

COMMENTS : 

\}o staff membei's cake an active role in recruiting female students for 
coMrses usually dominated by males? 

.... male students for courses usually predominated by 

iVmales? 

rOMMHNTo; 

Do woi'k experience coordinators and/or placement personnel take steps to 
assure equal employment opportunt.ies for both sexes? 

CONIMENTS : 

Are there district resources/materials available for you to meet the 

intent of iiouse Bill 413/RCW 28A.S5? (IVAC 392-190-010) * 

COMMI-N-TS: 
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35 ______ 

REVIEW TEAM MEMBER 



ELEMENTARY 

JUNIOR HIGH TITLE 
SENIOR HIGH 



UISTUICT 

PHYSICAL EDUCATION, ATHLETICS, EXTRACURRICULAR ACTIVITIES 

Guiding Stateme nt: VhyUaal zdaaUxon pcuU (U tke. faoA^c zduacUlon pugfiam 
and 6kouZd p-tovUe, cuU i,tudzYvU uuXh po.{>Ulv& attUudu and d&v&Zopmzn.t oi thdOi 
phi.UcjaJi capabAJUtiU . MM(Ua.(i& pAovld&i ^tude.nti> mUIi thz oppofLturuXy to 
de.tzlop 4fic££6 and lntQA.<L6U b&yond tkz bou>A.a -LnhtAuctional ptog^i -in phyiLaal 
zducjouLLon. The. pnovjUlon oi dLi^zAznt. KtquUAzd on. alzctivz aivtUaaZoA oa acti- 
vaJxq^ ioK tmZz and imalz 6tadznU may limit oppo>vtuiuM.Q^i> iofi zxplofving thu, 
iiiil AXLngz 0|J phyUcat zdaaatA.on and athl(Ltic. activi^eJ^ and pAognami. 



INDICATORS : YES NO 

Does the district maintain an/ single sex classes in physical 

education? — 



COMMENTS : 



If so, please describe classes including course title (s). 



What statistical data has the district used to justify single 
sex classes? 

COMMENTS: 



Are there physical education classes with more than 80% of one 
sex enrolled? 

COMMENTS : 



Please describe classes including course title(s) 



Has the district made an effort to inform students of their 
various options in physical education? (How?) 

COMMENTS: 



ELEMENTARY TITLE 
JUNIOR HIGH 

SENIOR HIGH 



INDICATORS : 



DISTRICT 

PHYSICAL EDUCATION, ATHLETICS, EXTRACURRICULAR ACTIVITIES 

YES NO 



Did your district/school administer the student interest survey 

in 1976? Date of survey: 

COMMENTS : 



Do you plan to administer the student interest survey during the 19.79- 
1980 school year? 

COMMENTS: 



have you used student interest survey data to help plan physical 
education programs? 

COMMENTS : 



*See discussion guidelines for questions. 

Does the district have/maintain a coaching salary scale? 

COMMENTS: 

Are coaching services available for all sports offered? 
COMMENTS : 



Are coaches aware of their responsibilities/liabilities as 
instructional personnel? 

COMMENTS : 

Has the physical education staff received in-service in sex 

eo.uity; 

COMMENTS: 



What type of in-service has been provided? 
COMMENTS : 
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ELEKENTARY 
JUNIOR HIGH 
SENIOR HIGH 



PHYSICAL EDUCATION, ATHLETICS, EXTRACURRIC'JLA 

INDICATORS : 

Has this had an impact on those classes with more than 8 
of one sex enrolled? 

COMMENTS : 



Does the district maintain any single athletic/physical 
education teams or sections? 

COMMENT'S: 



If so, please describe. 



What were the determining factors that precipitated sep< 
of sexes? 
COMMENTS : 

Please list "boys" sports by season; 

FALL 



WINTER 



SPRING 



erIc "'^^ 



TITLE 



DISTRICT 
CT IV IT IBS 



YES NO 



:ion 



ERIC 



ELEMENTARY . 

JUNIOR HIGH TITLE 

senior high 

dTstrTct 



PHYSICAL EDUCATION, ATHLETICS, EXTRACURRICULAR ACTIVITIES 



INDICATORS : 

Please list "boys" sports hy season: 
SPRING 



Please list "ijirls" sports by season: 
FALL ■ 



WINTER 



SPRING 



COMMENTS : 



ERIC 
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ELKMIiNTARY tFTe" 

JUNIOR HIGH ' 
SENIOR HIGH 



DISTRICT 



INSTRUCTIONAL MATERIALS, TEXTBOOKS, INSTRUCTIONAL PRACTICES 



INDICATORS : fES NO 

Is there a clearly defined process of reviewing/evaluating 
instructionaJ materials for sex bias? 



COMIvlENTS: 



Is there a clear chain of responsibility for this review, from 
building to Board? 

COMMENTS: 



Are there specific criteria established for judging sex bias in 
materials? In collections of materials? 

COMi^ENTS: 



Is there in-service provided to staff who will be reviewing materials, 
to familiarize them with district criteria for judging sex bias/ 
equity? 

COMMENTS: 



Is there documentation to show expertise in elimination of sex bias on the 
part of members of the district instructional materials selection 
committee? 



cot«ii*izi>rrs : 



Has this committee conducted activities (or sponsored activities) to 
spread awareness of sex bias among selectors of materials teachers? 
learning resource staff? principals? 

COMMEr>ITS: 



INSTRUCTIONAL IvlATERIALS 
-continued- 



INDICATORS: YES NO 



jiave strengths and weaknesses in instructional practices regarding 
sex equity been observed by district administration? by principals? 
by teachers? by learning resources specialists? _ 

COMMENTS: 



Have steps been taken to reinforce strengths? to correct 

weaknesses? 

COMMENTS: 

Is there documentation that all textbooks purchased since 1976 have been 
reviewed for sex bias? 

COMMENTS : 

have needs been documented in the areas of bias-free instructional materials 
and practices in this district? 

COMIvlENTS: 



Are there minutes of meetings, action plansj, etc., to document plans to 
address these needs? 

COMMENTS: 

Have materials in this district beer: challenged on the grounds of sex 
bias? . 

COMMENTS: 

If so, were these challenges resolved to the satisfaction of the 
challenger? 

COMMENTS: 



REVIEW TEAM MEMBER 
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ELEMENTARY 
JUNIOR HIGH 
SENIOft HIGH 



DISTRICT 



VOCATIONAL EDUCATION 



INDICATORS: 



TITLE 

YES NO 



Has the program been analyzed for disproportional ly 
high numbers of male or female students in any classes? 

COMMENTS: (see class enrollments) 



Have steps been taken to correct any enrollment imbalances? 
COMMENTS :■ 



Do all program. and curriculum guidelines clearly state that ail 
courses are provided and under the same conditions for males 
and females? 

COMMENTS: (review curriculum guidelines) 



Does the student handbook clearly state that all vocational and related 
courses are open to students of both sexes? 

COMMENTS : 



Are efforts being made to recruit female students in programs that arc 
considered traditionally male fields? 

....male students in traditionally female fields?. 
COMMENTS : 



Are efforts being made to ensure employability of female and male students, 
after completion? 



COWENTS; 



Are course requirements in all vocational, technical, industrial, business, 
distributive-cooperative educational and hmone and family courses the 
same for males and females? 



COMMENTS: 



ERlC 4^ 



VOCATIONAL EDUCATION 
-continued- 



DISTRICT 



INDICATORS : YES 

Are instructors of both sexes equally visible in the program? 

COMMENTS: 

Are instructors being lured in fields considered non-traditional 

for their sex? 

COMMENTS: 

Do photographs and information in brochures show both sexes involved 
in Che program? 

COMMENTS : 

Do instructors make students aware of the wide reaching influences of 
sex stereotyping and ways of combating its negative effects? 

COMMENTS: 

Do work experience coordinators and/or placement personnel take care to 
assure equal employment opportunities for both sexes? 

COMMENTS: 

Arc tliere district rcsourccr/materials to assure on-going compliance with 
the intent of the State anti-sex discrimination law? 



COMMENTS : 



DISTRICT 



VOCATIONAL EDUCATION PROGRAMS 
CLASS ENROLLMENT COUNT 



YEAR 



GRADE 



NAME OF CLASS 



FEMALE 



MALE 



ERIC 



AGRICULTURE (LIST SPECIFIC COURSES) 



AUTOMOTIVE 



BUSINESS AND OFFICE 



DISTRIBUTIVE EDUCATION 



HOME AND FAMILY LIFE 



METALS 



INDUSTRIAL ARTS 



* OTHER (PLEASE LIST) 
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ELEMENTARY 

JUNIOR iilCH 

SENIOR HIGii DISTRICT 

EMPLOYMENT 



TITLE 

INDICATORS : YES NO 

Have you analyzed the job classification and utilization of males 
and females in the district? 



COMMENTS: (review district utili^ation) 



Have changes occured in staffing due to the local district's affirmative 
action program? 

COMMENTS: (discuss the changes) 



Has the local affirmative action plan been updated? 
COMMENTS: (date of latest plan) 



Does the School Board of Directors play an active part in district 
employment policies and procedures? 

COMMENTS: 



ilas the school district taken positive steps to identify and encourage 
women toward administrative positions? 

COMMENTS : 



Does the district have an equitable and systematic hiring procedure? 
COMMENTS: (copy of hiring procedures) 



Dooi the district have an equitable and expedient grievance procedure 
for employees?- 



COMMENTS : 



Have there been any sex discrimination complaints from any employee 
in the district? 

COMMENTS ; 



ERIC ^ 



EMPLOYMENT . 

-continued- DISTRICT 

INDICATORS ; YES NO 

Does the district have resources/materials for assuring 

compliance with our state anti-sex discrimination law? _ 

COMMENTS: 



TECHNICAL ASSISTANCE REQUEST EC): 



ERIC 



REVIEW TEAM MEMBER 



Review Team Member: 



Thank you very much for your assistance today. This program review could 
not have been possible without your help. Your expertise in reviewing the 
five program areas have been invaluable. The Equity Education staff thanks 
you for your support and assistance. 

Please. provide us with you personal/professional feedback of this review: 



Availability of your technical assistance in program area: 



Resources/materials that you can share in providing bias-free education: 
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ON-SITE SURVEY 



Staff ' Female 



District 

Student 

Male 

Counselor |7]em .IH SH 



Suggested introduction: ^'Hello, I am from the State Office of the 
Superintendent of Public Instruction reviewing programs for sex^ equity. 
Would you please respond to four short questions?" "Thank you." 

*************** ^- ******* 

1. If you had any questions or concerns about sex bias or sex discrimination, 
who would you go to about your concerns? 



NAME: 



2. Do you know the name of your district Title IX Officer? 

YES NO 



If yes, please name: 



3. Have you been in any class in this school that taught a 'lesson or unit 
in sex bias awareness? 

YES NO 

4. Are you presently in any class that has mostly boys or mostly girls 
enrolled? (80% of one sex) 

YES NO 

If yes, — = 



Name of class/es 

COMMENTS : 



Review Team Member 
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DISTRICT ACTION PLAN FOR CHAPTER 28A.85 RCW PROVISIONS 



DISTRICT 

8A.85 COORDINATOR '■ 

DATE 



DAT IONS 


COURSE OF ACTION 


TARGET 


PERSON 


ESTIHATED 






DATE 


RESPONSIBLE 


BUDGET 
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SUPPLFMENTARY INFORMATION 
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SUBSTITUTE HOUSE BILL NO. 



State of Washington 

4Ath Legislature 

1st Extraordinary Session 



by Comrdttee on Education (Originally 
sponsored by Representatives Wojahn, 
0 Brlen, Pardd.nl, Sominers, Fortson, 
Valle, Brown, Haley, Lysen, Bagnarlol 
and Maxle) 



Read first time February 28, 1975, and passed to second raadlng. 

AN ACT Relating to education: creating new sections; adding new sections 

to chapter 223, Laws of 1969 ex. sess. and to Title 28A RCW as a 

new chapter thereof; and providing penalties. 
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON: 

NEW SECTION. Secclon 1. Inequality In the educational opportun it ies 
afforded women and girls at all levels of the public schools In Washington 
state Is a breach of Article XXXI, Section 1, Amen<iment 61, ot the 
Washington state Constitution, requlrlr.g equal ctear.ment of all citizens 
regardless of sex. This violation of ri^<?hts has- had a deleterious 
effect on the Individuals affected and on society. Recognizing the 
benefit to our state and nation of equal educational opportunities tor 
all students, discrimination on the basis of sex for any student in 
grades K-12 of the. Washington public schools .is prohibited. 

NEW SECTION , Section 2. The superintendent of public InstrucLion 
'Shall develop regulations and guidelines to eliminate sex dlscrimlnatlou 
as it applies to public school employment , counseling and guldrUice 
services to students, recreational and athletic activities fcr students, 
access to course offeriiigs, and in textbooks and instructional materials 
us<id by students. 

(1) Specifically with respect to public school employment, all 
schools shall be required to: 

(a) Maintain credential requirements for all personnel without 
regard to sex; 

(b) Make, no differentiation in pay scale on the basis of sex; 

(c) Assign school duties without regard to sex except where such 
assignment wculd involve duty in areas or situations, such as but not 
limited to a shower room, where persons might be disrobed, 

(d) Provide the same opportunities for advancement to males and 
females; and 

(e) Make no difference in conditions of employment including, but 
not limited to, hiring practices, leaves of absence, hours of employment, 
and assignment of; or pay for, instructional and noninstructional duties, 
on the bafnis of sex. 

(2) Specificnlly with r^^spect to counseling and guidance services 
for students, they shall be made available to all students eo jally. All 
certificated personnel shall be required to stress access to all career 
and vocational opportunities to students without regard to sex, 

(3) Specifically with respect to recreational and a?:hletic activities, 
they shall be offered to all students without regard to sex. Schools 

may provide separate teams for each sex. Schools which provide the 

following -aall do so with no disparities based on sex: Equipment and 

supplies; nxedical care; services and insurance; transportation and per 

diem allowances; opportunities to receive coaching and instruction; 

laundry services; assignment of game officials; opportunities for competition. 
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publicity and awards; scluulul lu^; pI i;anuis and practice times including 
use of courts, gyrus, and poojy IMvdVrDEU, That such scheduling of games 
and practice times shall be determined by local administrative authorities 
after consideration of the public and student interest in attending and 
participating in various recreational and athletic activities. Each 
school which provides showers, toilets, or training room I'acll teles for 
athletic purposes shall provide comparable facilities for both sexes. 
Such facilities may be provided cither as separate facilities or shall 
be scheduled and used separately by each sex. 

The superintendent of public i.n6tru':tion shall also be required to 
develop a student survey to distribute every three yeeis to each local 
school district in the stale to determine student interest for male/female 
participation in specific sports. 

(4) Specifically with respect to course offeriat'.s, all classes 
shall be required to he avfiilable to ^11 studenr.s without regard to sex: 
PROVIDED, Tl'iat separation is permitted within any class during cotssions 
on sex education or gym classes ^ 

(5) Specifically with respect to textbooks and instructional 
materials, which shall also include, but not be limited to, reference 
books and eudio-visual mate?: Lais, they shall be required to adhere to 
the guidelines developed by the superintendent of public instruction to 
implement the intent ol: this chapter: PROVIDED, That ihis subsection 
shall not be construed to prohibit the introduction of material deemed 
appropriate by the instructor tor educational purposes. 

NEW SECTION . Section 3. The office of the superintendent of 
public instruction shall be required to monitor the compliance by local 
school districts with this chapter, shall establish a compliance timetable 
and regulations for enforcement of this chapter, and shall establish 
guidelines for affirmative action programs to be adopted by all school 
d?Lstricts. 

NEW SECTION . Section 4. Any person aggrieved by a violation of 
this chapter, or aggrieved by the violation of any regulation or guideline 
adopted hv.-:reundcr , shall have a right of action in superior court for 
civil damages and :5uch equitable relief as the court shall determine. 

NEW SECTIO N. Section 5. I'he superintendent of public instruction 
shall have the power lo enforce and obtain compliance with the provisions 
of this chapter and the rey,ulacions and guidelines adopted pursuant 
thereto by appropriate order made pursuant to chapter 3^4.04 RCW, which 
order-, by way of illustration, uuy include, the termination of 3II or 
part of state apportiotuncni or categorical moneys to the offending 
school district, the termination of specified programs in which violatioitC 
may be flagrant within the. offending school district, the institution of 
a mandatory affirmative action program within the offending school 
district, and the placement of the offendiag school district on probation 
with appropriate sanctions until compliance is achieved. 

NEW SEC TION . Section 6. This chapter shall be supplementary to, 
and shall not supersede, existing law and procedures and future amendments 
thereto relating to unlawful discrimination based on sex. 

NEW SECTION. Section 7. Sections 1 through 6 of this act are 
added to chapter 223, Laws of 1969 ex. sess. and to Title 28A RCW as a 
new chapter thereof. 

NEW SECTIO N. Section 8. if any provision of this act, or its 
application to any person <»r circumstance is held invalid, the remainder 
of the act, or the a})*)] ! cat J on of the provision to other persons or 
circumstances is not :i I fee ted. 
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Chapter 392-190 



EQUAL EDUC. OPPOR,~SEX DISCRIMINATTON PROHIBITED - CH 392-190 



WAG 



392-190-005 Purpose — Elimination of sex discrimination, 
392-190-010 Counseling and guidance services — Career 

opportunities — Internal procedures, 
392-190--015 Counseling and guidance. — Duty of certificated 

and classrooir, personnel — Coordination of effort, 
392-190-020 Inservice training — Sex bias awareness. 
392'-190-'025 Recreational and athletic activities—Equal 

opportunity— Separate teams . 
392-190-030 General — Recreational and athletic activities — 

Equal opportunity factors considered. 
392-190-035 Recreational and athletic activities — Compliance 

timetable — Elemp-ntary and secondary level , 
392-190-040 Recreational and athletic activities — Student 

interest — required survey instrument. 
392-190-045 Recreational and atrhletic activities — Facilities. 
392-190-050 Course offerings — Generally — Separate sessions 

or groups permissible. 
392-190-055 Textbooks and instructional materials — Scope — 

Ellniination of sex bias — Compliance timetable. 
392-190-060 Compliance — Local school district — Designation 

of responsible employee — Notification, 
392-190-065 Compliance — Complaint procedure--Di6trict superin- 
tendent. 

392-190-070 Compliance--Appeal procedure— Local school board. 
392-190-075 Compliance — Contested case — Duty of the Superin- 
tendent of Public Instruction, 
392-190-08C ComplianciB — Violations — Permissible sanctions. 
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WAC 392^190-005 PURPOSE— ELIMINATION OF SEX DISCRIMINATION. 
The purpose of this chapter is to establish rules and regulations 
which implement chapter 28A.85 RCW. The referenced enactment prohibits 
discrimination on the basis of sex in regulations implementing TlvAe IX 
of the Education Amendments assisted education programs or activities. 
As a result, several substantive areas have been similarly ldentil:ipd and 
addressed by both state and federal enactments. 

It is the intent of this chapter to encompass those similar 
substantive areas addressed by the Title IX legulacions and in some 
aspects extend beyond the Title IX regulations. Accordingly, 
compliance with this chapter should constitute compliance with those 
similar substantive areas treated in the Title IX regulations, but school 
districts should be aware that compliance with the Title IX regulations 
alone may not constitute compliance with this chapter. 

Although chapter 28A.85 RCW and the balance of this chapter 
prohibit sex discrimination in grades K-12 only, the Superintendent of 
Public Instruction hereby declares pursuant to the authority vested in 
the Superintendent by Article 3, section 22 of the State Constitution that 
it shall be unlawful for any public school district to discriminate on 
the basis of sex with regard to any activity conducted by or in behalf 
of a school district including, but not limited to, preschool, adult 
education, community education and vocational-technical program activities:;. 

WAC 392-190-010 COUNSELING AND GUIDANCE SERVICES—CAREER 

OPPORTUNITIES— INl'ERNAL PROCEDURES. (1) No school district shall engage 
in discrimination against any person on the bases of sex in the counseling 
or guidance of students in grades K-12. 

(2) Each school district shall devise and use materials, 
orientation programs and counseling techniques that will encourage 
part-lcipation in all school programs and courses of study based on 
factors other than sex and that encourage students to explore subjects and 
activities not heretofore traditional for their sex. 

(3) Each school district which uses testing and other materi-als 
for appraising or counseling students shall not use different materials 
for students on the basis of their sex or use materials which permit or 
require different treatment of students on such basis unless (a) such 
different materials cover the same occupations and interest areas and 
(b) r.he use of such different materials is demonstrated to be essential 
CO eliminate sex bias. 

(4) Each school district shall develop and usv internal procedures 
for ensuring that all tests and appraisal instruments, career and 
vocational guidance materials, work/study programs and opportunities, 
and educational scheduling and/or placement d6 not discriminate on the 
basis of sex: PROVIDED, That where the use of such instruments or materials 
or suci. urograms or activities results In a substantially disproportionate 
number of members of one sex In any particular course of study or rlnssificati 
the school district shall take such immediate action as is necessary to assure 
itself that such disprcvpor tion is not the result of discrimination in the 
program or activity or in the instrument or material or its application: 
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PROVIDED FURTHER, That; where a school district finds that a particular class 
contains a substantially disproportionate, number of individuals of one. 
sex, the district shall take . such immediate action as is necessary to 
assure itself that such disproportion Is not the result of discrimination 
on the bar,ls of s«x in tests and appraisal instruments, career 
and vocational guidance nuitt:ria2s, work/study programs and opportunities, 
and educational scheduling and/or placement or' by counselors. 

(f)) Each school district shall comply fully with the requirements 
of this section no later than July 1, 1976. 

WAC 392-190-01 5 COUNSELING AND GUIDAI^CE-~DUTY OF CERTIFICATED AND 

CLASSROOM PERSONNEL— COORDINATION OF EFFORT . (1) All certificated 
and classroom personnel shall encourage p'cudents t:o explore and 
develop their individual interests in career and vocational technical 
programs and employment opportunities without regard to sex, including 
reasonable efforts encouraging students to consider and explore non- 
traditional occupations for men and women: PROVIDED, That all 
certificated and classroom personnel within each local school district 
•uhall have access to an Educational Statl Associate (ESA) certificated 
school counselor (s) or such otlier appropriate person (s), designated 
by the school district superintendent to coordinate compliance with '-he 
requirement^ of this section. 

(2) All certificated and classroom personnel shall comply fully 
and Immediately with the requirements of this section. The superintendent 
of each school district shall make the designation (s ) required by this 
section immediately. 

WAC .39 2-190-020 INSERVICE TRivINING~SEX BIAS AWARENESS. Each school 

d is tricT should include sex bias awareness and sex bias elimination 
training sessions in such inservice training programs as are conducted or. 
provided for certificated and/or classroom personnel. 

WAC 392-190-0 25 RECREATIONAL AND ATHLETIC ACTIVITIES—EQUAL 

OPPORTUNITY— SEPARATE TEAMS. (1) No person shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, be treated 
dif fe.-.i^.ly from another person or otherwise be discriminated against 
in any fn'-orscholastic, club or Intramural athletics or recreational 
activity . ifered by a school district and no school district shall provide 
any such athJetics or recreational activity separately cn such basis. 
Sports teams and programs offered by a school district '/.lall, regardless of 
their nature, be equally open to participation by qualified members of 
both sexes: PROVIDED, That in the case of sports and recreational activities 
offered for students in grades 7 through 12, a school district may maintain 
separate teams for members of each sex if (a) It can clearly be shown. 
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under the factual circumstances involved in the particular case, that 

the maintenance of separate teams for boys and girls truly constitutes 

the best method of providing both sexes, as a whole, with an equal opportunity 

to participate in the sports or games of their choice and (b) at the same 

time, a test of substantial equality between the two programs can be found 

to have been met. 

(2) For the purpose of this section and WAG 392-190-050(2) 
•'substantial equality*' shall be determined by considering factors including 
but not limited to the following: 

(a) the relationship between the skill and compensation of coaching 
staffs: 

(b) the size of their budgets; 

(c) the quality of competition and game schedules; 

(d) uniforms; 

(e) equipment and facilities; and 

(f) sufficient numbers of participants to warr.nit separate teams. 

WAG 392-190-030 GENERAL—REGREATIONAL AND ATHLETIG AGTIVITIES--' 
EQUAL OPPORTUNITY FAGTORS GONSIDERED. Each school district shall 
evaluate its recreational and athletic, program at least once each year 
to ensure that equal opportunities are available to members of both 
sexes with respect to interscholastic, club or intramural athletics which 
are operated, sponsored, or otherwise provided by the school district. 

In determining whether equal opportunities are available to members 
of both sexes with respect to interscholastic, club or intramural 
athletics, each school district conducting an evaluation required by 
this section, and the office of Superintendent of Public Instruction 
upon receipt of a complaint pursuant to WAG 392-190-075, shall consider 
several factors, including but not limited to the following where provided 
by a school district: 

(1) whether the selection of sports and levels of competition 
effectively accommodates the interests and abilities of members of 
both sexes; 

(2) the provision of equipment and supplies; 

(3) the scheduling of games and practice times including the use 
of playfields, courts, gyms, and pools; 

(4) transportation and per dieim allowances, if any; 

(5) the opportunity to receive coaching and academic tutoring; 

(6) the assignment and compensation of coaches, tutors, and game 
officials; 

(7) the provision of medical and training facilities and services 
including the availability of insurance; 

(8) the provision of housing, laundry, and dining facilities 
and services, if any; and 

(9) publicity and awards. 

Unequal aggregate expenditures within a school district foi: 
members of each sex or unequal expenditures for separate male and female 
tciims will not alone constitute noncompliance with this chapter, hut 
the failure to provide the necessary funds foi* * rocrc.'ational and .if.hJetic 
activities for mcnihers of onv sex may be consll dtirod in .jssi-t^.s i U), ilu- etjualUy 
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of opportunity for members of each sex. 

WAC 392-190-035 RECREATIONAL AND ATHLETIC ACTIVITIES—COMPLIANCE 
TIMETABLE—ELEMENTARY AND SECONDARY LEVEL. (1) Each school district 
which operates, sponsors, or otherwise provides Interscholastlc, club 
or intramural athletics at the elementary school level (K-6) shall provide 
equal opportunity and encouragement for physical and skill development 
to all students in the elementary grades consistent with this chapter 
as expeditiously as possible but in no event later than July 21, 1976. 

(2) Each school district which operates, sponsors, or otherwise 
provides interscholastlc, club or intramural athletics at the secondary 
school level (7-12)-shall provide equal opportunity arid encouragement for 
physical and skill development to all students in the secondary grades 
consistent with this chapter as expeditiously as possible but in no event 
later than July 21, 1978. 

WAC 392-190-0^0 ' RECREATIONAL AND ATHLETIC ACTIVITIES—STUDENT 
INTEREST—REQUIRED SURVEY INSTRUMENT. (1) The Superintendent of Public 
Instruction shall develop a survey instrument to assist e^ch school 
district in the determination of student interest for male/female 
participation in specific: sports. 

(2) A survey instrument shall be administered by each school 
district at all grade levels where interscholastic , intramural and other 
sports and recreational activities are conducted as expeditiously as 
possible, but in no event later than the 1975-76 school year. The results 
of the survey shall be considered in the program planning and development in 
the area of recreational and athletic activities offered within the 

school district. 

(3) A survey instrument developed pursuant to this section shall 
be administered during the 1975*-76 and 1976-77 school years and at least 
once every three years thereafter within each school district. PROVIDED, 
That the content of the survey instrument may be modified or amended as 
deemed appropriate to clarify and assist in the evaluation of student 
Intevcst . 

WAC 392-190-045 riECREATIONAL AND ATHLETIC ACTIVITIES— FACILITIES. 

A school district which provides athletic facilities for members of one 
sex Including showers, toilets, and training room facilities for athletic 
purposes sliall provide comparable facilities for members of the opposite 
sex no later than July 1, 1976: PROVIDED, That such facilities may be 
provided as either separate facilities or shall be scheduled and used 
separately by members of each sex: PROVIDED FURTHER, That this section 
shall not be interpreted to require the construction of additional 
facilities. * 
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WAC 392-190-050 COURSE OFFERINGS—GENERALLY— SEPARATE SESSIONS OR 

GROUPS PERMISSIBLE, No school district shall provide any course or other- 
wise carry out any of its education programs or activities separately on 
the basis of sex, or require or refuse participation therein by any of 
its students on such basis, including but not limited to health, physical 
education, industrial arts, business, vocational-technical, and home 
economics courses: PROVIDED, That this section shall not be\ construed to 
prohibit: 

(1) the grouping of students in physical education classes and 
activities hy demonstrated ability as assessed by objective standards 
of individual performance developed and applied without regard 

CO sex: PROVIDED, That where use of a single standard of measuring skill 
or progress in a physical education class has an adverse effect on members 
of one sex, the school district shall immediately Implement appropriate 
standards which do not have such effect; 

(2) the separation of students by sex within physical education 
classes or activities '-'*. ^red for students in grades 7 through 12 if (a) 
it can clearly be showL: under the factual circumstances involved in the 
particular case, that the maintenance of a separate physical education 
class or activity for boys and girls truly constitutes the best method of 
providing both sexes, as a whole, with an equal opportunity to participate 
in such class or activity and (b) at the same time a test of substantial 
equality between the two classes or activities can be found to have been 
met; 

(3) the conduct of separate sessions for boys and girls with respect 

to those portions of classes which deal exclusively with human sexuality; and 

(4) the conduct of classes and/or activities within which a school 
district may establish or maintain requirements based on vocal range or 
quality which may result in a chorus or choruses of one or predominantly one 
sex. 

Each school district that provides physical education classes and* 
activities at the elementary school level (K-6) shall comply fully with 
this section as expeditiously as possible but in no event later than July 
21, 1976. Each school district that provides physical education classes 
and activities at the secondary school level (7-12) shall comply fully with 
this section as expeditiously as pOsSsible but in no event later than July 
21, 1978. 

WAC 392-190-055 TEXTBOOKS AND INSTRUCTIONAL MATERIALS—SCOPE— 
ELIMINATION OF SEX BIAS— COMPL LANCE TIMETABLE. (I) It is the intent of 
this section to eliminate sex bias in connection with any form of insv'ruction 
provided by a school district. 

(2) The instructional materials policy of each school district required 
by RCW 28A. 58.103 shaJ 1 incorporate therein, as part of the selection 
criteria, a specific statement requiring the elimination of sex bias in all 
textbooks and instructional materials including reference materials and 
audio-visua] materials. 

(3) The instructional materials committee of each school 
district shall establish and miaintain appropriate screening criteria 
designed to identify and eliminate sex bias in all textbooks and instructional 
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materials including rcicrcmcc materials and audio-visual materials: PROVIDED, 
Thai such seloction criteria shall be consisuent with the selection criteria 
endorsed by the state board of education daLed December 6, 1974, WAC 180-A8-010, 
a.s now or licr^.-aiter anuMidcd, and WAC 180-46-005 through WAC 180-46-060, as 
now or hereafter amended. One of the aids to identification of sex bias in 
instructional materials consists of the Washington Models for the Evaluation 
of Bias Content in Instruc tional Materials published by the Superintendent 
of Public Instruction-, 

(4) Ln rticogniliion of the fact that current instructional materials 
which contain sex bias may not be replaced immediately, each school 
district should a^iuiro supplemental instructional materials or aids to be 
used concurrent with existing materials for the purpose of countering the 
sex bias content thercoi. 

(5') Kach school cjistrict shall comply fully with this section with 
respect to all toxthwnkM and Instructional materials .including reference 
materials and .judio-v Isual materials ordered after July 1, 1976. The 
screening criteria n^qulrcd by this section shall be adopted with the 
approval of the school district board of directors no later than July 1, 
1976, 

((0 Nothing in this section is Intended to prohibit the use or 
assignment of supplemental instructional miiterials luch as classic and 
concontempnrary literary works, periodicals and technical journals which, 
although r.hoy contain sex bias, are educationally necessary or advisable. 

WAC 392-190- 060 COMPLIANCE— LOCAL SCHOOL DIST.^ICT— DESIGNATION 

OF RESrONSTBLE fc:MPLOYKl.>-NOTTFICATION. (1) The superintendent of each 
.•Hchool district slialJ immediately designate at least one employee who 
shall be ros}?onsibie dltectly to the superintendent for monitoring 
and coordinating rhc dLstr let's compliance with this chapter. The 
employee designated pursuant to this section shall also be charged with 
the responsibility to luvostigate any complaint (s) communicated 
to the school district pur'vuant to WAC 392-190-065. 

(2) I.arh sclujoJ dJ^.trict rJiajl, once eacli year or more often 
as deemed nr.'cessary , pub 1 isli notice; in a manner whirii is reasonably 
calculateJ. to Inform all students, students' parents, and employees 
of the name, office, addross and -telephone number of the employee or 
employees appointed pursuant to this section and the appeal procedure 
set forth in WAC 392-190-065, - WAC 392-190-070 and WAC 392-190-075 as' 
now or hereafter amended, 

WAC 392-190-065 COMPLIAl^CE—COMPLAINT PROCEDURE— DISTRICT 

SUPEl^INTENDENT. (1) Upnp receipt of a complaint by a school district 
in the manner herein described, the employee or employees designated 
pursuant to WAC .392-190-060 shall investigate the allegations 
set forth and shall institute such other .reasonable procedures to 
effect a prompt resolution of the complaint: PROVIDED,- That each complaint 
communicated to the school district shall be (a) written, (b) signed by "the - " 
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complaining party, and (c) set forth specific acts, conditions, 
or circumstances alleged to be violative of this chapter or the 
specific acts, conditions, or circumstances that would be prohibited 
by this chapter. 

(2) Upon completion of the investigation required by this section 
in connection with a complaint communicated to the school district, the 
designated employee or employees shall provide the, district superintendent 
with a full written report of the complaint and the results of the 
investigation. The district superintendent shall respond in writing 

to the complaining party as expeditiously as possible but in no event 
later than thirty (30) calendar days following receipt of such complaint 
by the school district. 

(3) The response of the school district superintendent required 

by this section shall clearly state either (a) that the school district 
denies the allegations contained in the complaint received pursuant to 
this section, or (b) the nature of such reasonable corrective measures 
deemed necessary to eliminate any such act, condition, or circumstance 
within the school district: PROVIDED, That any such corrective measures 
deemed necessary shall be instituted as expeditiously as possible but 
in no event later than thirty (30) calender days following the 
school district superintendent's mailing of a written response to the 
complaining party required by this section. 

(4) The complaint procedure required by this section shall 
not prohibit the processing of grievances by an employee bargaining 
representative and/ or a member of a bargaining unit pursuant to 
grievance procedures established at the school district level by 
local bargaining agreement. 

WAG 392-190-070 COMPLIANCE" APPEAL PROCEDURE—LOCAL SCHOOL 
BOARD. (1) In the event a complainant remains aggrieved as a resilt 
of the action or inaction of the superintendet in resolving a complaint 
aj provided in WAC 392-190-065, said complainant may appeal to the school 
district board of directors by filing a written notice of appe.al with the 
secretary of the. school board on or before the tenth day following (a) 
the date upon which the complainant received the supetrintendent ' s 
response or (b) the expiration of the thirty (30) day response 
period provided by WAC 392-190-^065, whichever occurs first. 

(2) An appeal to the board of directors pursuant to this section 
shall require the board of directors to schedule n hearing to commence 
on or before the twentieth day following the fili.ig of the written notice 
of appeal. Both parties shall be allowed to present such witnesses 
and testimony as the board deems relevant and material. The board 
of directors shall render a written decision on or before 
the tenth day following the termination of the hearing, and shall 
provide a copy to all parties involved. 

WAC 392-190-073 COMPLIANCE—CONTESTED CASH—DUTY OF* TllE 
SUPERINTENDENT OF PUBLIC INSTRUCTION. (1) In the o.vcnt a complainant 
remains aggrieved with the decision of a school district board of directors 
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rendered pursuant to WAC ^3^2-190-070, the complainant may appeal the 
board's decision to the Superintendent of Public In3truction. Upon 
the receipt of a notice o2 appeal filed in coipnliance with this section, 
the Superintendent of Public Instruction shall schedule e hearing to 
commence on or before the fortieth day thereafter. 

(2) A notice of appeal must be received by the Superintendent 

on or before the tenth day following the date upon which the complainant 
received written notice of the school board's decision. Furthermore, 
the notice must be in writing and must set forth (a) a concise statement 
of the portion or portions of the .school board's decision which is 
appealed from, and (b) the relief requested by the complainant/appellant . 

(3) Appeals to the Superintendent shall be conducted dehovo 
pursuant to the state administrative procedure act (chapter 34.04 RCW). 
The complainant/appellant shall have the responsibility for prosecuting 
his or her case and the school district/respondent shall have the duty 
of defending the decision or portion thereof appealed from. 

WAC 392-190-080 C(»1PLIA1^CE~VI0LATI0NS~PERMISSIBLE SANCTIONS. 

::In the event a school district is found to ba in violation of the 
requirements of this chapter, the Superintendent of Public Instruction 
may, by appropriate order pursuant to chapter 34, 04 RCW, Impose an 
appropriate sanction or institute appropriate corrective measures, 
including but no.t limited to (a) the termination of all or part of 
state apportionment or categorical moneys to the offending school district, 
(b) the termination of specified programs wherein such violation or 
violations are found to be flagrant in nature, (c) the institution of 
a mandatory affirmative action program within the offending school 
district, and (d) the placement of the offending school district on 
probation with appropriate sanctions until such time . as compliancf^is 
achieved or is assured, whichever is deemed appropriate in 
the particular case by the Superintendnet of Public Instruction. 
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PUB. SCH. EMPLOYMENT DISCRIMINATION PROHIBITED - CH. 392-200 
WAC 

392-200-005 Purpose—Authority. 

392-^200-010 Public school employment and contract practices — 

Sex discrimination, 
392-200-015 Public school employment — Affirmative action 

program. 

392-200-020 'Public school employment — Affirmative action program- 
General. 
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WAC 392-200-005 PURPOSE—AUTHORITY. It is the purpose of this 
chapter to require each public school district co establish and implement 
affirmative action employment policies and programs to eliminate 
discrimination on the basis of sex, race, creed, color, national origin, 
marital status, age, or the presence of any sensory, mental, or physical 
lianidcap. The authority for the rules contained herein is founded upon 
chapter 28A.'55 RCV and Article 3, section 22 of the Washington State 
Constitution. 

WAC 392-200-0 10 PUBLIC SCHOOL EMPLOYMENT Am CONTRACT PRACTICES-- 
SEX DISCRIMINATION. (1) No school district shall, on the basis of 
sex, exclude any person from participation in, deny any person the benefits 
of, or. subject any person to discrimination in employment, recruitment, 
promotion or advancement, consideration or selection therefor, whether full 
time or part time, in connection with employment by a school district. 

(2) Each school district shall make all employment decisions in 
a nondiserira'.iatory manner and shall not limit, segregate, or classify 
any person in any WKy which could adversely affect a person's employment 
opportunities or status on the basis^' of sex. 

(3) No school district shall enter into any contractual or other 
relationship that directly or indirectly has the effect of subjectiug 
any perrjon to discrimination in connection with employment on the 
basis of sex, including but -^ot limited to relationships v/ith employment 
and referral agencies, with labor unions, and with organizations providing 
or administering fringe benefits to employees. 

(^) No school district shall grant preferences to applicants for 
employment on the basis of attendance at any educational institution 
07* entity which admits as students only or predominantly members of one 
sex, if the giving of such preferences has the effect of discriminating 
on the baol? of sex. 

WAC 392-200-015 PUBLIC SCHOOL EMPLOYMENT—APFIRMATIVE ACTION ■ 
PROGRAM. (1) Each school district shall develop and/or diicorporate 
'Within any existing affirmative action employment program appropriate 
provisions which arc consistent with the intent of chapter 2SA.85 RCV 
nud such guidelines as ate hereafter dev^^loped and distributed to each 
school district by the office of Superintendent of Public Instruction 
to eliminate discrimination on the basis of sex> in connection with, employ- 
ment by the school district: PROVIDED, That each school district's 
affirmative action employment program shall include at least tho following 
provisions respecting discrimination on the basis of sex. 

(a) maintain credential requirements for all personnel; 

(b) make no differentiation in pay scale; 

(c) make no differentiation in the assignmer.t- of schooJ. 
duties except where such assignment would involve duty in areas-- 
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or situations, such as but not limited to a showc* room, where persons 
might be disroLsd; 

(d) provioe the same opportunities for advancement; 

(e) make no difference in conditions of employment Including, 
but not limited to, hiring practices, leaves of absence, hours of 
employment and assignment of, or pay lor, instructional and non- 
instructional duties; and 

(f) such other provisions as may be required by the Superintendent 
of Public Instruction designed to. facilitate the effective achievement of 

;1 reasonable affirmative action goals and objectives in public sc^lool 
employment respecting the ell'aina.tion of discrimination on the basis of 
sex. 

(2) Each affirmative action emj^loyment program of a school 
district shall be filed with the office of the Superintendent nf 
Public Instruction. 

(3) The board of directors of each school district shall adopt 
and implement an approved affirmative action employment program required 
by this section as eacpeditously as possible but in no event later than 
July 1, 1976. 

WAC 3 92-200-020 PUBLIC SCHOOL EMPLOYMENT—AFFIRMATIVE ACTION PROGHAN 

GENERAL. (1) Notwithstanding the requirements of this chapter respecting 
discrimination on the basis of sex, each school district shall develop 
and/or incorporate within any existing affirmative action employment 
program appropriate provisions to eliminate discrimination on the 
basis of race, creed, color, national origin, marital status, age, or 
the presence of any sensory, mental, or physical handicap, 

(2) Each affirimative action employment program of a school district 
shall be filed w^Leh the office of the Superintendent of Public Instruction. 

(3) The board of directors of each school district shall adopt 
and implement an approved affirmative action employment program required 
by this section as expeditiously as possible but in no event later than 
July 1, 1976. 
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State of Washington 
STATE BOARD OF EDUCATION 
Olympia, Washington 

POLICY RELATING TO EQUAL EDUCATIONAL OPPORTUNITY 

Adopted by the State Board of Education 
May 14, 1976 



Tne State Board of Education is committed to a policy of no sex bias in public 
education so that each individual is free to develop interests, abilities, and 
talents without restrictions based upon sex stereotyping. 

The State Board of Education adopted the followin^^ goals to achieve equal oppor- 
tuniti(^3 for all: 

Increase awareness of sex bias in schools. 

Identification and correction of specific problems or problem areas where 
sex bias exists or potentially exists, A generalized recognition or vague 
• awareness of problems is not sufficient to meet both the need for volun- 
tary conrpliance and for positive and active movements toward non-di<:;crimina- 
tion. 

Plan, develop and initiate positive ^nd constructive programs for elimiTiating 
sex bias. 

Involve and encourage commitment of staff, students and school communities 
in the challenging task of eliminating sex bias. 

Develop district frameworks insuring that policies, procedures and practices 
related to sex bias are consistent with federal and state statutes. 

Involve federal, state and local public and p':*ivate agencies and organiza- 
tions in developing a local environment si»ppurtive of eliminating discri- 
mination. 

To achieve these goals recommended activities include: 

Development of professional training programs for educational personnel of ' 
local and educational service districts whicli will increase the educators' 
awareness of specific sex bias problems in public education and stress the 
important role of the educator in eliminating sex stereotyping. 

Work with institutions of higher education in reviewing pre-service teacher 
educational programs and, as approj^riate, provide experiences which identify 
and strengthen the role of educational personnel in the development of posi- 
tive and constructive programs pix)viding equal opportunity for all. 

Develop and utilize materials. which objectively present the concerns and 
build vpon the contributions, current and historical, of both sexes. It 
is recognized that under certain conditions biased materials may represent 
appropriate resources in presenting contrasting and differing points of 
view. Instructional materials shall provide models which may be used as 
vehicles for the development of self-respect based on respect for the worth, 
dignity and personal values of every individual. 



Superintendent of Public Instruction 

DP. FRANK B. .^ROUILLET • OLD CAPITOL BLDG., OLYMPIA, WASH. 98504 



March 30, 1978 

(X) T n forniii t i cm Onlv 

BULLETIN NO: 4"78 PROFESSIONAL SERVICES AND EQUAL EnUCATl ONAL UPPORTUN i r I KS 

TO: School Board Presidents, Chief School District: Adini ni t^t ra tors , DisLric 

Title IX Coordinators, Public and Pri vat e' Scliools , Educa t i c^n.-i 1 Service 
District Superintendents and Title IX Coord iiuitors 

FROM: Frank B. Brouillei:,-*State fluperintendont of I uM ir InsLruction 

SUBJECT: COMPLIANCE KEOUIRHMENTS: TITLE IX, EDUCATION AMENDMENTS nf- PJ/l! AND 
RCW 28A.85 (CH/vPTER 392-190, 392-200 WAC) 

School districts and non-public schools receiving fcdornl assistance of anv kind 
must comply with the requirements of Title IX of the Edueation Ameiulinents ef 
and all common schools must comply witli the requirements o)' RCW 28A.8? prorii!;iti 
sex discrimination In educational programs, services and employment. All Jis-- 
tricts and schools covered by Title IX and/or RCW 2HA.85 should have vomjiieted 
the major compliance requirements no later than July 2\ . IT/r-). 

The four major requirements specified in the Title IX rej^^ulat ions are: (1) the 
development and dissemination of a policy statement:, (2) tlie designation of a 
Title IX coordinator, (3) the adoption of a grievaiee procedure and (^) the now,- 
pletion of a comprehensive institutional sel f-eva loa f i on . 

WAC 392-190-060 requires the designation of a coni|)liance coordinator and the 
notification of all students, parents and employees of the name, office address 
and telephone number of the compliance coord Ln;i tor , and the :ippeal procedure set 
forth in WAC 392-190-065, WAC 392-190-020 and WAc 3-?2- 1 ^)0-n7 5 . This notice is 
to be published at least once a year. 

The compliance coordination duties for Title iX and KCW 28A.8'; may be assigned 
to one employee. 

If you liave not completed the major requirements initlines above, you are m>_r in 
compliance with the federal and state regulations nnd may be subject i:o the ter- 
mination of federal and/or scate funds. 



EKLC 



60 



I. u,.r,uiiv.nonts ..r UAi: iq2-l<J0, WAC :392-200 (RCW 28A.85) 

Tr.. roq,..irLMncnts of tl.c stnU- rejiulations prohibiting sex discrirnination are similar 
to Lhe Tille IX requirements but differ significantly or extend beyond the t^derai 
rculnlions in several specific areas. Schools which. by dofin.Uion. are covered by 
both 'litle IX and RCW 28A.85 should be aware that compliance i,;ith the Title IX regu 
laLions alone may not cnnriluU' compliance with the .state regulations. 

It ha', c-ome to our attention that there is some confusion and misinterpretation con- 
cerning the requirements of WAC 392-190 and WAC 392-200. Attached Is a nummary of 
th. sections of th. Washington .Administrative Code prohibiting sex discrimination 
in the rommon schools which differ from or e xtend beyo nd the requirements of uhe 
implementing regulations of TiLie IX, 

[i. C-niplla-ice Procedures and Technical Assistance 

The Ofri.<-e of the Superintendent of Public Instruction will be performing on-site 
monitoring of selected school district programs beginning in Kay, 1978 and th^ 
Office for Civil Rights, DHEW. will bo. conducting Title IX program reviews 
periodically In the future. 

Toc-unu-nl assistance regarding the implementation of Title IX and RCW 28A 85^^^ 
availahl. from the ESlVs (see enclo.sed- list) and the Office fo. Equal Euucat.on 
Sl'I. if vou iKwe any questions regarding compliance. In-servxce P'^^SJ^";^ • 
hnn materials or other implementation resources, please contact Coordinator 
or r.eth Voorhees Wilke, .Supervisor, Office for Equal Education. (206) 753-2560. 



Supt-rv i f^ii r 
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Syperiotencierit of Public Instryctionui 

DR- FRANK B. BROUILLET * OLD CAPITOL BLDG., OLYMPIA, WASH. 98504 




September 28, 1979 



(X) Infomiatioii OiUy 

BULLETIN NO. 9-79 GRANIS AND EQUITY PROGRAMS 

TO: Chief School District Administrators, Scliool l^oard Presidents, 

District Title IX Coordinators, Public and Private Schools, 
Educational Service District Superintendents, Title IX Coordi- 
nators 

FROM: Frank B, Brouillet, State Superintendent of Public Instxxiction 

SL^JECT: Monitoring the Inplementation of the Provisions of RCIV 28A,85: 
Equal Educational Opportunity - Sex Discrimination Prohibited, 
Chapter 392-190, 392-200 WAC 



All common schools in the State of Washington are required under RCW 28A, 
85 to prohibit sex discrimination in educational programs, services and 
ernploy.nent. House Bill 413 of the laws of the State of Washington passed 
in June, 1975 explicitly prohibited discrimination on the basis of sex 
in grades K-12. Chapter 392-190 WAC established rules and regulations to 
implement ROV 28A.85. In 1976, school districts' were required to com|-)lete 
the major compliance requirements of ROV 28A.85. 

SPI Bulletin No. 4-'78,' issued M^\rch 30, 1978, outlined the confpliance 
requirements of both RCW 28A.85 (Chapter 392-190, 392-200 WAC) and Title 
IX of the Education Amendments of 1972. School districts were reminde d 
in this bulletin that compliance with the TitlG IX regulations alone 
would not constitute comijliance with tlie state regulations . 

In May, 1979, the Washington State Legislature passed House Bill 516 man- 
dating the implementation of the provisions of ROV 28A-85. This legisla- 
tive action requires the monitoring of the level of iiiplementation 
directed toward the elijnination of sex discrimination. Tlie Superintendent 
of Public Instruction is required to monitor the compliance by local 
school districts with this chapter. 
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Bui lotin No. 9-79 
Page 'l\vo 

Sei)tember 28, 1979 



Connueiicing with this sdiooi year, the liciuLty in liducation section of t)v) 
Office of the Superintendent of I^iblic Instruction will initiate monitor- 
ing activities to meet tlie above stated requirements. As an initial step, 
a Pre-Nlonitoring Project involving five school districts will be in opera- 
tion the fir.st half of this year. The five selected school districts will 
be fairly representative of the state's public schools according to geo- 
graj^hy, district size, composition and program offerings. These five 
school districts will serve as the field test for statewide monitoring 
activities for the remainder of the year. 

All school cHjLi j.cts will jiave the opportunity to participate in f^chnical 
asi:*i.su^ vKnK: : ops held in cooperation witli each educational service 
district prior to monitoring. The entire process focuses on identifying 
''what is-' in the implementation of RCW 28A.85. Technical assistance will 
be available throughout the assessment. 

If you have any questions regarding compliance, in-servir'^ programs, curri- 
culiim materials, otlier implementation resources, or the ronitoring efforts 
this year, please contact your educational service district coordinator or 
Gene Canque Liddell, Program Adjuinistrator, Office for Equity 'Education; 
(206) 753-2S0(). 



DIVISION OF GRANTS AND liQUrn PROGIW^B 



Nbna II. Bailey, Assistant Superintendent 



Warren II. Burton, Director 
Office for Equity Education 



Gene Canque Liddell, Program Administrator 
Office for Equity Education 



Dr. Gloria M. de Martinez, Program Administrator 
Office for E(|uity Education 

MIB:WIIB:GCL:(MdM: las 
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COMPLAINT/APPEAL PROCEDURE-RCW 28A.85 



Written Complaint 
. Received 



Investigation By 
Compliance Officer 



Written Response 
Sup er inter den ti 



30 DAYS 



Corrective Measures 
Instituted 
• Within 



30 DAYS 



OR 



If Allegations Denied or. 
Complainant Dissatisfied 
with Action/Inaction: 
Appeal to School Board 

within 
10 DAYS 

of Superintendent's 
Response or Expiration 
of 30 Day Response Period 



Filing of Written 
Notice of Appeal 



Hearing: 



Board of 
Directors 



20 DAYS*- 



Written Response-, of 
Board Within 



10 DAYS^ 



If Complainant Remains Aggrieved, 
May Appeal to SPI 
Written Statement 
Within 



10 DAYS*- 



SPI Hearing Within 



AO. DAYS*- 



ERIC 



^ ^'Refers to Calendar Days 
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EDUCATIONAL SERVICE DISIRICIS • 



state of Washington 
SepteiTiber 1911 
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